
ST GEORGE’S SCHOOL

A CHURCH OF ENGLAND BUSINESS & ENTERPRISE COLLEGE

EQUALITIES/DIVERSITY SURVEY QUESTIONNAIRE

NAME











POST TITLE










a) ETHNIC ORIGIN

Please tick the box that you believe best describes your ethnic origin.  Your ethnic origin is not related to your nationality, place of birth, or citizenship.  It describes your colour and broad ethnic group.  UK citizens can belong to any of the groups indicated below.

WHITE




MIXED WHITE AND BLACK

[image: image1.jpg]


[image: image2.jpg]St. George’s School

A Church of England Business & Enterprise College




*  British



*  
*  White & Black Caribbean



*  Irish




*  
*  White & Black African



*  Any other White Background   
*  
*  White & Asian








*  Any other Mixed background  



ASIAN OR ASIAN BRITISH


CHINESE OR OTHER ETHNIC GROUP


*  Indian




           *  Chinese






*  Pakistani




*  Any other ethnic group



*  Bangladeshi




*  Any other Asian Background


BLACK OR BLACK BRITISH


*  Caribbean





*  African




Other please specify 

*  Any other Black Background


The above groups are in accordance with those recommended by the Commission for Racial Equality

2.
DISABILITY

a) Do you consider yourself to have a disability/impairment as defined in the Disability Discrimination Act 1995?  This includes Deaf People



Yes








No


The Disability Discrimination Act 1995 defines a disabled person as someone with a physical or mental impairment which has a substantial and long term adverse effect on his/her ability to carry out normal day to day activities.

CONFIDENTIALITY – This form should be returned to St George’s School with the completed Application Form and all other relevant information.  All information will be treated in the strictest confidence and the form will be destroyed after computer input.  Thank you for your co-operation

ADVISORY NOTES TO APPLICANTS

CONVICTIONS &  SPENT CONVICTIONS OF A CRIMINAL NATURE

The position for which you are applying involves working with/affords the opportunity for access to children and/or vulnerable adults or is an excepted profession set out in the Rehabilitation of Offenders Act 1974.  You are, therefore, required to declare any pending prosecutions or convictions, cautions or bind-overs you may have, even if they would otherwise be regarded as ‘spent’ under this Act. 

The information you give will be treated in confidence and will only be taken into account in relation to any appointment for which the Authority deems a disclosure necessary.

The Authority is obliged, under arrangements introduced for the protection of children and vulnerable adults, to check with the Criminal Records Bureau (CRB) for the existence and content of any criminal record prior to your appointment.

You are, therefore, required to apply for a Disclosure from the CRB (guidance on how to do this will be provided if you are short-listed).  Failure to do this could prevent your application being considered further.

Information, provided by you or the disclosure service will be dealt with in a confidential manner in accordance with the CRB’s Code of Practice, a copy of which is available for inspection, on request.

A criminal record will not debar you from appointment, unless the Authority considers that the conviction renders you unsuitable for this particular area of work.  In making this decision, consideration will be given to the nature of the offence, when it occurred, your age when it was committed and any other factors that may be relevant.

Failure to declare a conviction, caution or bind-over may result in dismissal or disciplinary action.

If you require any further information or advice regarding the above please contact the School.

APPLICATION FORM

for a Post in a Church of England High School in which the Governing

Body is the employer 

BLACKBURN DIOCESAN BOARD OF EDUCATION

Serving Church of England
For photocopying purposes this form should be completed in BLACK if handwritten.  Do not attach any additional documents other than the information requested in Section 4 and a supporting letter.  Any relevant documents or publications may be referred to in your letter. IF COMPLETING BY HAND PLEASE COMPLETE IN BLOCK CAPITALS.
Application for Appointment to the Post of: 
	1.
Personal      
Surname _____________________________ Forename(s) ____________________________________

Title _________________________________________   Date of Birth ___________________________________

National Insurance Number __________________________________

Home Address & Post Code ____________________________________________________________________

_____________________________________________________________________________________________

Tel: Home _______________________ Work _________________________ Mob _________________________

Email:_______________________________________________________________________________________


2.
EDUCATION & QUALIFICATIONS

Please include any qualifications you are currently working towards

	School/University/College
	Dates Attended
	Qualification/Course with Grades/Results

	
	
	


3.
PROFESSIONAL MEMBERSHIP

If you are a member of any professional body please give details and state how membership was gained:

	


4.
OTHER TRAINING

Please give details of any other specialised training or qualifications not covered in previous sections (e.g. short courses, on-the-job training etc.)
	
	
	
	


5.
CURRENT EMPLOYMENT – Details of present or most recent employment.

	Job Title:

Employer’s Name & Address:


	Date Started:

Notice Required:

Salary/Grade:

Date Left:




Please outline main duties: (Continuation sheets available at end of application form if required)
	


PREVIOUS EMPLOYMENT
	Employer’s Name & Address:
	Dates from/to:
	Position:
	Reason for Leaving:

	
	
	
	


Please give details of any gaps in your employment history:

	


	6.
Additional Information – In this section please refer to the job outline and person specification as a guide.  You may include voluntary work that may be relevant.  (Continuation sheets available at end of application form if required).  You may also supply a letter of application.



7.
DRIVING – Please circle your answers
Do you hold a current driving licence?





YES / NO 
If so, what type? CAR/PCV/LGV/MOTORCYCLE/FULL/PROVISIONAL

Do you have any current/pending driving endorsements or convictions?

YES / NO

If YES please give details:

__________________________________________________________________________

9.
REHABILITATION OF OFFENDERS ACT 1974 - Have you ever been convicted of any criminal offence?
         YES / NO  (Please circle)
This position is exempt from the Rehabilitation of Offenders Act 1974 under the Rehabilitation Act 1974 (Exemptions) Order 1975. Please read the information contained within the attached advisory notice to applicants “Convictions & Spent Convictions of a Criminal Nature”
	

	10.
Referees – Please give below the names of two people who are able to comment on your suitability for this post, one of whom must be your present or most recent employer.

(In order to complete  safeguarding checks we will approach all previous employers from the past three years)
Name _________________________________ Position ____________________________

Address __________________________________________________________________

_____________________________________________Post Code ____________________

Telephone Numbers ________________________________________________________

How long have you known this referee and in what capacity?

Please tick this box if you do not wish this referee to be contacted prior to interview.    

Name _________________________________ Position ____________________________

Address __________________________________________________________________

_____________________________________________Post Code ____________________

Telephone Numbers ________________________________________________________

How long have you known this referee and in what capacity?

Please tick this box if you do not wish this referee to be contacted prior to interview.    

DECLARATION:  To the best of my knowledge the information I have given on this form is correct and may be used as part of my contract of employment.  I understand that:

· St George’s is a Church of England School.  All employees should be willing to support the school’s Christian ethos.

· The provision of false information may result in disqualification or termination of my employment.

· Under the Rehabilitation of Offenders Act (if it applies to the post for which I am applying) failure to disclose any convictions may result in dismissal or disciplinary action by the Authority.

· Under legislation for the Protection of Children I will be required to have enhanced CRB (Criminal Records Bureau) clearance.

Signed:                                                                                          Date:
(See below for continuation sheets)

	

	


